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To,

The Vice-Chancellors of all the Universities
Education Secretaries of all the States/Union Territories.

Sub : Minimwm qualifications for the appointment of teachers in universities and colleges,
and measures for the maintenance of standards.

Sir/Madam,

Kmdly find enclosed a copy of the UGC Notification, 1998, on the revision of pay
scales, minimum quahﬂcatlons for the appointment of teachers in the universities and colleges,
and other measures for the maintenance of standards. These will be notified as Regulations

shortly.

1.0 These shall apply to every University established or incorporated by orunder a Central
Act, Provincial Act or a State Act, every institution including a constituent or an affiliated
college recognized by the Commission; in consultation with the concerned University.
under Clause () of Section 2 of the University Grants Commission Act, 1956, and every
institution Deemed to be a University under Section 3 of the said Act.

2.0 These shall come into force with immediate effect.
3.0  Qualifications and other service conditions :

3.1  No person shall be appointed to a teaching post in the university or in any institution
including constituent or affiliated college recognized under Clause (f) of Section 2 of the
University Grants Commission Act, 1956, or in an institution Deemed to be a umversny
under Section 3 of the said Act; in a subject if he/she does not fulfil the minimum

_qualifications and other conditions of service as indicated in the notification.

3.2  Provided that any relaxation in the prescribed qualifications can only be made by a
University in regard to the posts under it, or any of the institutions including constituent:
or affiliated colleges recognized under Clause (f) of Section 2 of the aforesaid Act, or by
an institution deemed to be a university under Section 3 of the said Act, with the prior-
approval of the University Grants Commission.

Contd....-



4.0 Consequences of failure of the Universities to comply with the recommendations of
the Commission, as per provision of Section 14 of the University Grant

: Co_:hmission Act, 1956:

If any University grants affiliation in respect of any course of study to
any college referred to in sub-section (5) of Section 12-A in
- contravention of the provisions of that sub-section, or fails within a
reasonable timg to comply with any recommendations made by the
Commission under -Section 12 or Section 13, or contravenes the
~- visions of any rule made under clause (f) of sub-section (2) of
Section 25 or of any regulations made under clause (€) or clause (f) or

 clause (g) of Sub-Section (1) of Section 26, the Commission after
taking into consideration the cause, if any, shown by the University for
such failure or contravention, may withhold from the university the
grants proposed to be made out of the fund of the Commission.

5.0 The University Grants Commission expects that the entire scheme of revision of pay
scales, together with all the conditions attached to it, would be implemented by the State
Governments as a composite scheme\}lwithout any modifications, except the date of
impleme . “ation and the scales of pay as indicated in Government of India notification
No.F.1-22/97-U1 dated 27.7.98, 22998 and 6.11.98 §t shall be necessary for the
Universities and the management of Colleges to make the necessary changes in their
statutes, ordinances, rules, regulations, etc. to incorporate the provisions of this scheme.

60 The UGC has sent the following schcmes to the Ministry of Human Resource
Development for consideration.

1) Scheme for providing incentives to lecturers for professional development.
2) Creation of posts of Professors in colleges
3) Scheme for rewarding meritorious teachers.

a. Super Time Scale to Professors. .

b. . Meritorious teachers who do not have M. Phil / Ph. D.

As-soon as the required approval is received the schemes would be formally notified. |
7.0 The receipt of this letter may kindly be acknowledged.

Yours faithfully,
RS T
(GD. SHARMA )



UGC. NOTIFICATION ON REVISION OF PAY SCALES,
MINIMUM. QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS IN UNIVERSITIES & COLLEGES AND OTHER
MEASURES FOR THE MAINTENANCE OF STANDARDS, 1998.

The scheme of revision of pay scales, minimum qualifications for appointment, other

service conditions. of University and College Teachers, Librarians, Directors of Physical
Education and Registrars of Universities as a measure for the maintenance of standards in higher
- education.

1.0.0
1.1.0

COVERAGE

The scheme applies to University and College Teachers, Librarians, Directors of Physical
Education and Registrars of Universities (excluding Agricultural Universities), and
Colleges (excluding Agricultural, Medical, and Veterinary Science Colleges) admitted to

the privileges of the Universities unless they specifically exercise an option in writing to

2.0.0
2.1.0

2.2.0

3.0.0
3.1.0

remain out of this scheme. However, the scheme will apply to the Teachers in the
Facuity of Agriculture, Medicine and Veterinary Science in the Central Universities.

PAY SCALE

The revised scales of pay, as decided by the Government of India, Ministry of Human
Resource Development (Deptt. of Education) may be seen at Appendix-1.

Pay scales for academic staff of the Departments of Adult and Continning Education,
Women’s Studies, Academic Staff Colleges and University Science Instrumentation
Centre should be equivalent to those of the Teachers of the corresponding levels and they
should have same designation and channel of promotion provided that they have
equivalent qualifications.

RECRU NT AND QUALIFICATIONS

The direct recruitment to the post of Lecturers, Readers and Professors in the Universities
and Colleges shall be on the basis of merit through &ll India advertisement and selections
by the duly constituted Selection Committees to be set up under the Statutes/Ordinances
of the concerned university, Such Committees should have a minimum of three experts,
the head of the concemed Department and the Principal of the concerned College (in case
of selection of college teachers).
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3.0

' The minimum qualifications required for the post of Lecturers, Readers, Professors,

Principals, Assistant Directors of Physical Education, Deputy Directors of Physical
Education, Directors of Physical Education, Assistant Librarians, Deputy Librarians,

Librarians, Assistant Registrars, Deputy Registrars and Reglstrars, wnll be those as

prescribed by the University Grants Commission from time to time.

The minimam requircménts of a good academic record, 55% of the marks at the master’s
level and qualifying in the National Eligibility Test, or an accredited test, shall remnin
for the appointment of Lecturers. It would be optional for the University to exempt
Ph.D. holders from NET or to require NET, in their case, either as a desirable or essential
qualification for appointment as Lecturers in the University Departments and Colleges.

- The minimum requirement of 55% should not be insisted upon for Professors, Readers,

Registrars, Deputy Registrars, Librarians, Deputy Librarians, Directors of Physical
Education, Deputy Directors of Physical Education for the existing incumbents who are
already in the University system. However, these marks should l()e insisted upon for
those entering the system from outside and those at the entry point of Lecturers, Assistant

~ Registrars, Assistant Librarians, Assistant Director of Physical Education.

3.4.0

35.0

360

3.70

A relaxation of 5% may be provided, from 55% to 50% of the marks, at the master’s
level for the SC/ST category.

A relaxation of 5% may be provided, from 55% to 50% of the marks to the Ph.D. degree

~ holders who have passed their Master’s degree prior to 19™ Sept., 1991.

B in the 7 point scale with letter grades O, A, B, C, D, E & F shall be regarded as
equivalent of 55% wherever the grading system is followed.

The Ph.D. shOuldcmmetobeacOtnpldsoryreqmrementforﬂwdemgannofRadﬂ' _
Howevez, for other categories, like those of Registrars, Librarians and Physical Education
Directors, the Ph.D. should be a desirable and not an essential qualification.



400 Wﬂ
410 PROFESSOR

An eminent scholar with published work of high quality, actively engaged in

research, with

10 years of experience in postgraduate teaching, and/or expetience in research at
the University/National Level institutions, including 'experience of guiding
research at doctoral level.

An outstanding scholar with established reputation who has made significant
contribution to knowledge.

In exceptional cases, the teachers with 15 years of UG teaching/research cxperience

could also be considered.

4.2.1 PRINCIPAL (Professor’s Grade)

1. A Master’s Degree with at least 55% of the marks or its equivalent grade of B in
the 7 point scale with latter grades O, A,B,C,D,E&F.

2. Ph.D. or equivalent qualification.

3. Total experience of 15 years of teaching/Research in Universities!Colleges and
other institutions of hi‘gher education.

422 PRINCIPAL (Reader’s Grade)

1. A Master’s Degree with at least 55% of the marks or its equivalent grade of B i
_ the 7 point scale with latter grades O,A,B, 'C,D,E&F‘ '
2. PhD.or equivalent qua.hﬂcatlon
Total experience of 10 years of teaching/Research in Umversmes/Co]leges and.
- other institutions of higher educatlon



43.0

4490

44.1

442

READER

Good academic record with a doctoral degree or equivalent published work. In
addition to these, candidates who join from outside the university system, shall also
possess at least 55% of the marks or an equivalent grade of B in the 7 point scale with
latter grades O, A, B, C, D, E & F at the Master’s degree level.

‘Five years of experience of teaching and/or research excluding the period spent
for obtaining the research degrees and has made some mark in the areas of scholarship as
evidenced by quality of publications, contribution to educational innovation, design of

new courses and curricula.
LECTURER
Humanmities, Social Sciences, Sciences, Commerce, FEducation, Physical Fducation,

Foreign Languages and Law.

Good academic record with at least 55% of the marks or, an equivalent grade of
B in the 7 point scale with latter grades O, A, B, C, D, E & F at the Master’s degree level,
in the relevant subject from an Indian University, or, an equivalent degree from a foreign

University.

Besides fulfilling the above qualifications, candidates should have cleared the
eligibility test (NET) for lecturers conducted by the UGC, CSIR or similar test accredited
by the UGC. '

Journalism and Mass Communication

Good academic rqcord with at least 55% of the marks, or, an equivalent grade of
B in the 7 point scale with latter grades O, A, B, C, D, E & F at the Master’s degree level
in communication/mass communication, journalism, from an Indian University, or an

equivalent degree from a foresgn University.

Besides fulfilling the above qualifications, candidates should have clesred the
eligibility test (NET) for lecturers conducted by the UGC, CSIR, or similar test
accredited by the UGC.



4.4.3

OR

At least 55% of the marks, or an equivalent grade of B in the 7 point scale with
latter grades O, A, B, C, D, E & F at the Master’s degree level in the Humanities, Social
Sciences/Sciences/ with at least a second class Bachelor’s Degree, or Post-graduate
Diploma in communication/mass communication or journatism, from a recognized Indian

- University/National Institute.

Besides fulfilling the above qualification, candidates should have cleared the
eligibility test (NET) for Lecturers conducted by the UGC, CSIR, or similar tests
accredited by the UGC. ' '

Music

Good academic record with at least 55% of the marks, or an equivalent grade of B
in the 7 point scale with latter grades O, A, B, C, D, E & F at the Master’s degree level,
in the relevant subject or an equivalent degreeﬁ'om an Indian/Foreign University.

Besides fulfilling the above qualifications, candidates should have cleared the
eligibility test (NET) for Lecturers conducted by the UGC, CSIR, or similar test
accredited by the UGC.

SEVEN POINT SCALE

GRADE GRADE POINT | PERCENTAGE EQUIVALENT |
‘0’ = Outstanding | 5.50-6.00 75-100
‘A" = Very Good 450549 65-74
“B° = Good - 3.50:4.49 55-64
“C” = Average 250349 4554
‘D’ = Below Average 1.50-2.49 35-44
‘E’ = Poor ' 0.50-1.49 25-34
F = Fail | T 0-049 0:24




OR

A traditional or a professional artist with a highly commendable professional

"achievement in the concerned subject.

For professional subjects like education, social work and performing arts etc., a separate

detailed regulation on qualifications would be issued. Till then, the Regulations, hitherto in force

for direct recruitment to the post of Lecturer, Reader and Professor, will continue,

The minimum qualifications for the post of Librarians, Deputy Librarians, Assistant

Librarians may be seen at Appendix-II.

The minimum qualifications for the post of Registrar, Deputy Registrar, Assistant

‘Registrar may be seen at Appendix-II1,

The minimum qualifications for the post of Director, Physical Education, Deputy

Director, Physical Education and Assistant Director, Physical Education may be seen at

Appendix-IV.

5.0.0 SELECTION COMMITTEES

6.0.0
-6.1.0

620

University Grants Commission has separate guidelines on constitution of Selection
Committees which may be referred to by Universities/Colleges (copy enclosed as
Appendix—V).‘ A representative of the SC/ST, women and physically handicapped

persons, should be in the Selection Committee whenever a candidate from any' of these

~ categonies appears for the interview.

It is optional for the University or College 10 utilise the Seminar or Colloquium as a

method for the selection of Lecturer, Reader or Professor.

IN IVE R Ph.D./M, Phil

Four and two advance increments will be admissible to those who hold Ph.D. and M.Phil
degrees, respectively, at the time of recruitment as Lecturers. Candidates. with
D Litt/D.Sc. should be given benefit on par with Ph.D. and M.Litt on par with M_Phil.
One increment will be admissible to those teachers with M.Phil who acquire Ph.D. within

two years of recruitment.



6.3.0

6.4.0

7.0.0

711

7.1.2

7.1.3

7.14

720

A Lecturer with Ph.D. will be eligible for two advance increments when she/he moves:
into Selection Grade/Reader.

A teacher will be eligible for two advance increments as and when she/he acquires a
PhD. degres in herhis service career. . |

CARFER ADVANCEMENT

Minimum length of service for eligibility to move into the grade of Lecturer (Senior

Scate) would be four years for those with Ph.D,, five years for those with M Phii, and six

years for others at the level of Lecturer, and for eligibility to move into the Grade of

Lecturer (Selection Grade)/Reader, the minimum length of service as Lecturer {Senior

Scale) shall be uniformly five years.

For movement into grades of Reader and above, thie minimum eligibility ¢riterion would

be Ph.D. Those without Ph.D. can go up to the level of Lecturer (Se'lec‘tion'(‘rrade).

A Reader with a minimum of eight years of service in that grade will be eligible to be
considered for appointment as a Professor.

The Selection Committees for Career Advancement shall be the same as those for Direct

Recruitment for each category.

The existing scheme of Career Advancement for non academic staff namely, Assistant

Director of Physical Education, Assistant. Registrar, Assistant. Librafian would

continue.

LECTURER (SENIOR SCALKE)

A Lecturer will be eligible for placement in a senior scale through a procedure of
selection, if she/he has :

(i)  Completed 6 years of service after regular appointment with relaxation of onc
year and two years, respectively, for those with M.Phil. and Ph.D.

(i) Participated in one orentation course and one refresher course of approved
duration, or engaged in other appropriaté continuing education programmes of
comparable quality as may be specified or approved by the University Grants
Commission. (Those with Ph.D. degree would be exempted from one refresher
course), |

(iii) ~ Consistently satisfactory pérformance appraisal reports,

7



730 LECTURER (SELECTION GRADE)

_ Lecturers in the Senior Scale who do not have a Ph.D. degree or equivalent
published work, and who do not meet the scholarship and research standards, but fulfil
 the other criteria given above for the post of Reader, and have a good record in teaching:
- and, preferably, have contributed in various ways such as to the corporate life of the
institution, examination work, or through extension activities, will be placed in the
 Selection Grade, subject to the recommendations of the Selection Committee which is the
Me as for promotion to the post of Reader._ They will be designa:tedlas Lecturers in the
Selection Grade. They could offer themselves for fresh assessment after obtaining Ph.D.
and/or fulfilling other requirements for promotion as Reader and, if found suitable, could
be given the designation of Reader.

740 READER (PROMOTION)

7.4.1 A Lecturer in the Senior Scale will be eligible for promotion to the post of Reader if
she/he has :

(i)  Completed 5 years of service in the Senior Scale;

(i)  Obtained a Ph.D. degree or has equivalent published work;

(iv) Made some mark in the areas of scholarship and research as evidenced e.g. by
self-assessment, reports of referees, quality of publications, contribution to
educational innovation, design of new courses and curricula and extension
activities.

(v)  Afer placement in the Senior Scale participated in two refresher courses/summer
institutes of approved duration, or engaged in other appropriate continuing
education programmes of comparable quality as may be specified or approved by
the University Grants Commission, and

(vi)  Possesses consistently good performance appraisal reports.

742 Promotion to the Post of Reader will be through a process of selection by a Selection
- Committee to be set up under the Statutes/Ordinances of the concerned University or
other similar Committees set up by the appointing authorities. |



- 150 PROFESSOR (Promotion)

-7.6.0

7.7.0

In addition to the sanctioned position of Professors, which must be filled in through direct

~ recruitment through all India advertisements, promotions may be made from the post of

Reader to that of Professor after 8 years of service as Reader.

The Selection Committee for promotion to the post of Professor should be the same as
that for direct recruitment. For the promotion from Reader to Professor, the. following

‘method of promotion may be followed.

The candidate should present herselffhimself before the Selection Committee with
some of the following :

" a) Self-appraisal reports (reqmred)

b)  Research contnbutlon/bookslarucles publlshed

c) Any other academic contributions.
The best three written contributions-of the teacher (as defined by her/him) may be
sent in advance to the Experts to review before coming for the selection. The
candidate should be asked to submit these in 3 sets with the application.

d) Seminars/Conferences attended.

&) Contribution to teaching/academic environment/institutional corporate life.
) Exiension and field outreach activities,

The requirement of participation in orientation/refresher courses/summe institutes, each
of at least 3 to 4 weeks duration, and consistently satisfactory performance appraisal
reports, shall be the mandatory requirement for Career Advancement from Lecturer to
Lecturer (Senior Scale) and from Lecturer (Senior Scale) to Lecturer (Selection Grade).
Wherever the requirement of orientation/refresher courses has remained
incomplete, the promotions would not be held up but these llﬁllt be completed by
the year 2000,

The requirement for completing these courses would be as follows :

i) For Lecturer to Lecturer (Senior Scale) , one orientation course would be
compulsory for University and College teachers. Those without Ph.DD. -would be
required to do one refresher course in addition.

ii) Two refresher courses for Lecturer (Semor Scale) to Lecturer (Selectlon Grade).

9



7.8.0

8.00

810
820

830
840

8.5.0

B.6.0

fil)  The senior teachers like Readers/Lecturers (Selection Grade) and Professors may
opt to attend two Seminars/Conferences in their subject area and present papers as
one'aspect of their promotion/selection to higher level or attend refresher courses
to be offered by ASCs for this level.

If the number of years required in a feeder cadre are less than those stipulated in this
notification, thus entailing hardship to those who have completed more than the total
number of years in their entire service for eligibility in the cadre, may be placed in the
next higher cadre after édjusting the total number of years.

This situation is likely to arise as, in the earlier scheme, the number of years required in a

feeder cadre were much more than those envisaged under this notification.

ING OF P ERVI
Previous service, without any bréak as a Lecturer or equivalent, in a university, college,
national laboratory, or other scientific organisations, e.g. CSIR, ICAR, DRDO, UGC,
ICSSR, ICHR and as 2 UGC Research Scientist, should be counted for placement of
lecturer in Senior Scale/Selection Grade provided that :
The post was in an equivalent grade/scale of pay as the post of a Lecturer;
The qualifications for the post were not jower than the qualifications prescribed by the
UGC for the post of Lecturer;
The candidates who apply for direct recruitment should apply through proper channels;
The concerned Lecturers possessed the minimum qualifications prescribed by the UGC
for appointment as Lecturers; | _
The post was filled in accordance with the prescribed selection prooedure as lgid down by
the University/State Government/ Central Government/Institution’s reﬁulations;
The appointment was not ad-hoc or in a leave vacancy of less than one year duration. Ad

hoc service of more than one year duration can be counted provided —~

( a.) the ad hoc service was of more than one year duration;

(b)  the incumbent was appointed on the recommendation of duly constituted
Selection Committed; and '

(c)  the incumbent was selected to the permanent post in continuation to the ad hoc

service, without any break.

10



900 MERIT PROMOTION

Merit Promotion Scheme of 1983 which was terminated in 1987 for those who did not
opt for it, stands aboliskied. However, Professors who were governed by the old merit |
.promotion scheme o_f 1987 would be eii_gibvle for full scale of Professor w.e.f. 01.01.1996

' The'University can discuss in its academic body and decide inter-se-seniority between the
merit promotees and direct recruits, based on the date of selection, and as per the
existing/amended Acts and Statutes of the University.

10.0.0 REWARDING MERIT

10.1.0 A supertime scale of R5.22000-500-24500 will be given to such Professors of Eminence
who will be directly recruited and have completed 28 years of service in accordance with
the scheme to be approved by the Government of India:

10.2.0 Meritorious teachers, who may not have M.Phil. or Ph.D. but who have made outstandmg
contributions, would be rewarded_ and recognized as per the scheme to be approved by

the Government of India.
11.0.0 PERIOD OF PROBATION AND QQEM TION

11.1.0 Keeping in view thé practice in some of the Universities, the minimum petiod of
probation may continue to be 1 year, extendable by a maximﬁm period of 1 more year in
_ ct_lse. of unsatisfactory performance. However, the Universities which are already having
probation period of 2 years may continue to do so. |
11.2.0 It is optional for the universities to introduce the provision that a teacher may offer
herself/himself for assessment at any point of time for confirmation, within the period of
two years, but the University may consider a minimum period after which such basés
-~ would be consndered At senior positions, it is optional for the university to decide on
confirmation at any time from the time of sppointment to the end of the statutory period
of probation. | | o
11.3.0 The confirmation should not be linked to the completion of orientation course, but efforts
should be made to send the teacher either before joining, or immediately thereafier, but,
in any case, the orientation course should be completed within a period of the ﬁrst two
‘years _ |
11.4.0 Since the time required for Career Advancement has now been reduced, an extension

may be provided till 31.12.2000 to all candidates for completing refresher courses.
' 11



11.5.0 The University may devise a mechanism for.ensuring that the Head of the University

12.0.0

Department/College Principal sponsors the teacher for ‘the required orientation and

refreshér course, and such opportunity is not denied to the teachef, except on sufficient
grounds to be specified in writing to the university. The university should also bring to
the attention of the UGC any complaints received from university or coilege

teachers that they did not get admission to the courses for which they applied with

details (name of teacher, name of institution where employed, course applied for,

ASC or Department where applied, dates of course and reasons given for refusal).

FART -TIME TEACHERS

The minimum qualifications for appointmetit ‘of part-time teachers should be the same as
that of regular teachers and selected by regulariy constituted Selecti.on Committees. The
part-time teachers should be appointed only in exceptional circumstances when it is
appropriate to the fequirements of the institution in terms of subjects to be taught or
workload. They can be appointed on a contract appointment if only for a short period or
as permanent half-time/proportionate time employees against half/proportionate salary of

the scale (and should include proportionate increments, dearness allowance and any other

.permissible benefits). Such permanent part-time teachers will also be entitled to the

scheme of Career Advancement from Lecturer to Senior Scale Lecturer, Selection Grade

- Lecturer / Reader, and Professor. However, they will be entitled to half/proportionate

00amount of the basic of the scale and proportionate increments, dearness allowance and

any other permissible benefits.

13.0.0 CREATION OF POST

13.1.0

UGC - recognizedz autonomous colleges may create posts of Professor on the basis of
felt needs. in general, 1 post of Professor may be created if there are already at least 4
Readers and 12 Lecturers and it is felt that creation of a post of Professor is academically
necessary. The procedure of selection of Professor will be through direct
recruitment as in the university. Other colleges of similar standard will be

identified by the UGC as per the scheme to be approved by the Government of India.

12



14.0.0. TEACHING DAYS

| The Universities/Colleges must observe at least 180 actual teaching days, i.c., there
should be a minimum of 30 weeks of actual tesching in a 6-day week. Of the remaining
pesiod, 1zwedmmybedwmedmadmissionmmnﬁnaﬁmaeﬁv&i&,mdm
mstmctlonaldays(eg for sports, college day, etc.), 8 weeks for vacation and 2 weeks
may be attributed to vanous public holidays. If the University adopts a 5 day week
pana'n,thenthenumberofweeksshwldbemcreasedoonespondmglytom
equivalent of 30 weeks weth a 6 day week. The above is summarised as follows :

No. of weeks

University College
Teaching " 30 (180 days) 30 (180 days)
Admissions/Examinations 12 10
preparation fo_r Examinations.
Vacation . . 8 10
Public Holidays , 2 2
(to increase & adjust teaching
days accordingly) -
Total 52 82

In lieu of curtailment-of vacation by 2 weeks, the university teachers may be

credited with 1/3" of the period of Eamed Leave. However, the colleges may have an

| option of a total vacation of 10 weeks in a year and no Earned Leave except when asked

to work during the vacations for which, as in the case of University teachers, 173 of the
Iperiod will be credited as Earned Leave.

15.0.0 WORK LOAD
The workload of the teacher in full employment should not be less than 40 hours a week

for 30 working weeks (180 teaching days) in an academic year. ¥t should be necessary
for the teacher to be available for at least 5 hours daily in the Umvemtleollege for
which necessary space and infrastructure should be provided by the University/College.
The direct teaching hours should be asfollows : |
Lecturer/Sr.Lecturer/Lecturer(Sel. Grade) 16 hours
Readers & Professors 14 hours

13



However, a relaxation of two hours in the workload may be given to the Professors who

are actively involved in Research, Extension and Administration.

16.0.0 SUPERANNUATION AND RE-EMPLOYMENT OF TEACHERS

- 16.1.0 Teachers will retire at the age of 62. However, it is open to ‘a University or a college to
re-employ a superannuated teacher according to the existing -guidelines framed by the
UGC up to the age of 65 years.

16.2.0 Age of retirement of Registrars, Librarians, Physical Education personnel,
Controllers of Examinations, Finance Officers and such other university employees
who are being treated at par with the teachers and whose age of superannuation was

| 60 years, would be 62 years. No re-employment facility is recommended for the
Registrars, Librarians and Directors of Physical Education. -

17.0.0 SUPERANNUATION BENEFITS

17.1.0 The benefit in service, up to a maximum of 3 years, should be provided for the teachers
who have acquired Ph.D. degree at the time of entry, so thﬁt, almost all teachers get fuil
retirement benefits which are available after 33 years of service, subject to the overall age

of superannuation..

17.2.0 Other conditions with respect to Superannuation Benefits may be given as per
Central/State Government Rules.

18.0.0 LEAVE RULES
The leave rules, as laid down by the University Grants Commission, may be followed for

the University and College teachers (See Appendix-VI).

19.0.0 SERVICE AGREEMENT
At the time of recruitment in Universities and Colleges, service agfeement should be
signed between the University/College and the Teacher which should be iodged with the
Registrar/Principal with a copy to the concerned teacher. The self-appraisal . of
performance shoqld be a part of the service agreement .

14



zoooomnmummmmm
EachUmvemnyslmuldevolvemownpmfummlethmaﬁuﬁmmmmonmthe

_mdemcbodxesmdamcmﬂommdshouldmmrpmﬁeummmsmﬂ
Ordinances and it should be applicable to all teaching and non-teachmg mﬂ' mcludmg
ndmlmstraiors '

21,00 ACCQUNTABILITY
The self-appraisal ofperfommnoeshmﬂdbeadoptedasammdatorypmtoftheCm

Advancement scheme and should be implemented with the new pay scales within the
time-frame of 1 year, if not already implemented. It would be optional for the
institution to consider introducing student evaluation as a method of assessment of the
teacher, partxcularly in small institutions, post-graduate departments, professional |
oolleges and autonomous colleges. '

22.0.0 ANOMALIES

Anomahes if any, may be brought to the notice of the UGC who would consider them
with the help of a Committee constltl.lted by University Grants Comm:sslon. '
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Consolldated statement based on letters No.F.1-22/97-
issued on 27" July, 1998, (Annexure I), 22™
September, 1998 (Annexure II) and 6™ November, 1998
(Annexure III) by Ministry of Human Resource
Development.

UL

Subject:

1.(1)

(1)

(iii)

Revision of pay scales of teachers in universities and colleges following the
revision of pay scales of Central Government employees on the recommendations
of Fifth Central Pay Commission.

Pax Scale

A statement showing the existing and rev1sed scales of pay is attached.

The revised scales of Demonstrators/Tutors is for the existing incumbents only.

No fresh recruitment shall be made to the cadre of Demonstrators/Tutors.(Annexure 1)

Incentives for Ph.D./M.Phil. (Annexure I)

(a)

(b)

(c)

@

Four and two advance increments will be admissible to thase who hold Ph.D. and
M Phil degrees, respectively, at the time of recruitment as Lecturers.

One increment will be admissible to those teachers with M.Phil who acquire
Ph.D. within two years of recruitment.

A Lecturer with Ph.D. will be eligible for two advance increments when he moves
into Selection grade as Reader.

A teacher will be ellglble for two advance increments as a.nd when he acquires a
Ph.D. degree in his service career.

Career Advancement (Annexure [}

(a)

(b)

©

Minimum length of service for eligibility to move into the grade of Lecturer
(Senior Scale) would be four years for those with Ph.D., five years for those with
M.Phil, and six years for others as a Lecturer, and for eligibility to move into the
Grade of Lecturer (Selection Grade)/Reader, the minimum length of service as

Lecturer (Senior Scale) shall be uniformly five years. :

For movement into grades of Reader and above, the minimum eligibility criterion
would be Ph.D. - Those teachers without Ph.ID. can go up to the level of Lecturer
(Selection Grade).

A Reader with a minimum of eight years of service will be eligible for
consideration for appointment as a Professor.
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(d) For every upward movement, a selection process would be evolved, for which
appropriate guidelines would be lald down by the UGC in consultation with the
Government.

(iv) Rewarding the Merit (Annexure I)

(a) - A supertime scale of Rs.22000-500-24500 will be given to such Professors of
Eminence who are directly recruited and have completed 28 years of service. The
eligibility criteria and the selection process will be determined by the UGC.

(b) 'Unive'rsity Grants Commission would prepare a specific scheme in consultation
with Government to reward and recognise meritorious teachers who may not have
M_.Phil or Ph.D. but who have made outstanding contributions in teaching and
research.

(v)  Allowances, eﬂ'ecﬁve date and fitment formula (Annexurel)

(a)  The revised scale of pay as contained in the Annexure will be effective from
1.1.1996.(Annexure LILIIT)

(b)  The fixation of pay of Lecturers (Selection Grade)/Readers in the pre-revised

scale of Rs.3700-125-4950-150-5700/- who were selected stoctly in accordance

. with the rules and regulations framed by the UGC and who were in position as

Lecturers (Selection Grade)/Readers as on 1.1.1996, 'will be made in a manner

that they get their pay fixed at the minimum of Rs.14940/- in the revised scale of

Rs.12000-420-18300 as and when they complete five years in the
grade.(Annexure IIT)

{¢)  Thepayof Readers and Professors who were in the pre-revised scales of Rs.3000-
5000/- and Rs.4500-5700/- will be fixed at the appropriate stage of the revised
scales of Rs.10000-325-15200 and Rs.16400-450-20900-500-22400/- respectively
ason 1.1,1996. (Annexure III)

(d)  Pay with effect from 1.1.1996 in the revised scale of pay will be fixed after giving
the benefit of one increment for every three increments eamed in the pre-revised
scales as stipulated in Ruje 7 of Central Civil Services (Revised Pay) Rules, 1997,
and governed by other relevant provisions of Central Civil Services (Revised Pay)
Rules, 1997, as applicable.

(¢)  Pay in the Revised scales of pay as at Annexure of this letter shall be fixed at the
- same stage with reference to the stage admissible vide para (¢) above. In cases
where the same stage is not available, the pay may be fixed at the ‘stage next

above the pay admissible vide para (c) above.

- The payment of arrears will be made in one instalment.

(g)  Teachers in Central Universities will be entitled to Dearness Allowanoe; House
Rent Allowance, Transport Allowance, City Compensatory Allowance and other
allowances at the same rates and dates as applicable to the Central Government

employees.
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(i)

(vi))

(viii)

(ix)

Age of Superannuation (Annexure I}

The age of superannuation of university and college teachers, Registrars,
Librarians, Physical Education personnel, Controller of examinations, Finance Officers
and such other university employees who are being treated at par with the teachers and
whose age of superannuation was 60 years, would be 62 years and thereafter no extension
in service should be given. However, it will be open to a university or college to re-
employ a superannuated teacher according to the existing guidelines framed by the UGC
up to the age of 65 years. (Annexure I & HI)

Professors for colleges (Annexure I}

Posts of Professor will be created in UGC recognized Autonomous Colleges in
the ratio of 1:4:12 for Professors, Readers and Lecturers. The procedure of selection of
Professor will be the same as that in the university. Other colleges of similar standard
will be subsequently identified by the UGC as per the norms developed by the
Commission in consultation with the Government.

Scheme for professional development incentives to Lecturers,

The UGC will formulate a Scheme, in consultation with the Govermnment, for

. giving professional development incentives in the form of cash allowances or assistance

in kind or both to those Lecturers who register for M. Phil/Ph.D and whose pursuit of
research is considered satisfactory by their guides.(Annexure 1IT)

Other terms & conditions of service of teachers. { Annexbre I

Other terms and conditions of service of teachers shall be notified by the UGC by

" way of Regulations incorporating the approved pay scales and other related conditions on

the line of existing scheme(s) with the approval of Government.
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ANNEXURE

SCALE OF PAY OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES.

31. | Category Existing scales of pay Revised scales of pay
No.
University and College Teachers
1. | Lecturer 2200-75-2800-100-4000 2000-275-13500
2. | Lecturer (Sr.Scale) 3000-100-3500-125-5000 10000-325-15200
3. | Lecturer {(Sl.Grade)/Reader 3700-125-4950-150-5700 12000-420-18300
4. | Professor 1500-150-5700-200-7300 16400-450-20900-500-22400
5. | Principals of Colleges (i) p700-125-4950-150-5700 | (i) 12000-420-18300
(Minimum to be fixed at
12840)
(it) #500-150-5700-200-7300 | (ii) [16400-450-20900-500-22400
(Minimum to be fixed at
17300) _
6. { Pro-Vice Chancellor 5900-200-7300 18400-500-22400 _
7. | Vice Chancellor 7600 (fixed® 25000 (fixed)
For Universities
8. | Registrar/Librarian/Director of k500-150-5700-200-7300 16400-450-20900-500-22400
Physical Education/Controller of
Examinations/Finance Officer
9. | Dy.Registrar/Dy Librarian/ - P700-125-4950-150-5700 12000-420-18300
Dy .Director of Physical Education/
Dy.Controller of Examination/ -
Dy.Finance Dificer
10, [Asstt. Librarian/Asstt. Documentation 3000-100-3500-125-5000 TACGH 325-15200
Officer(Sr.Scale)/Asstt. Director of
Physical Education(Sr Scale)
11. | Asstt.Registrar/Asstt Librarian/Assty 2200-75-2800-100-4000 8000-275-13500
Documentation Officer/Asstt.
Director of Physical Education/
Asstt, Controller of Examination/
Asstt. Finance Officer
"1 For Colleges
12.| Coliege Librarian (S1.Grade)/- 3700-125-4950-150-5700 12000-420-18300
Director of Physical Education (SI.
Grade) -
13. | College Libranan (Sr.Scale)/ 3000-100-3500-125-5000 10000-325-15200
Director of Physical Education {Sr.
Scale)
14. | College Librarian/Director of 200-75-2800- 1020-4000 000-275-13500
Physical Education
15. | Demonstrator/Tutors 1740-60-2700-EB-75-300( 5500-175-9000)
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