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of networking centres in different disciplines of basic sciences for training through

Summer Schools/Winter Schools, etc. In addition to continuing the above special

schemes, creation of two national facilities directly under the UGC as Inter University

Centres (IUCs) for sophisticated Analytical facility during the 12th FYP need to be

established, one each in the northern and the southern regions. These centres will

have the mandate of installing and maintaining sophisticated instruments needed for

all researchers in Physical, Chemical and Life Sciences in universities and colleges

across the country. These centres will also serve as training place by regularly offering

specialized short term programmes of 3-4 weeks as summer and winter schools to

familiarize young researchers with modern research technologies.

7.1.21 Improved Funding Pattern for UGC-SAP

The SAP programme has been a successful scheme of the UGC and to provide

continuity of functioning infrastructure for want of spares annual maintenance

contract and similar problems, the UGC needs to amend its regulations to continue

the maintenance grant proportionate to the equipment cost sanctioned to these SAP

departments.

The UPE/CPE programmes have also given substantial boost to universities and

colleges. The slots for UPE & CPE in the 12th FYP need to be increased two times

to cover more universities and colleges. Clear-cut time-lines of processing, fund

release, fund utilisation and performance evaluation along with a spectrum of merit-

based criteria and increased grant-size need to be developed during the 12th FYP.

7.1.22 Research Fellowships

UGC Fellowships for non-NET scholars with a nominal Fellowship to all scholars

of M.Phil & Ph.D of $ 3,000 and $ 5,000 respectively and a contingency of $ 10,000

is in vogue only in the Central Universities. This scheme need to be extended to

all colleges and universities covered under the SAP/CPE and UPE programmes.
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7.1.23 Curbing Plagiarism

One of the measures to curb mediocrity in research, plagiarism and scientific and

academic dishonesty is to address this problem by stringent regulations to check

plagiarism. Mandatory installation of plagiarism-check software like TURNITIN or

any other relevant software in all libraries by UGC funding and an introduction of

compulsory check of all thesis and dissertation before they are evaluated would bring

in enormous scientific ethics and will control plagiarism.

7.1.24 Maximising the Utilization of Research Facilities of National Institutes/

Laboratories

Utilisation of the enormous expertise in National Laboratories and Institutions

specialized in specific disciplines with well established laboratories is yet another

area which needs to be exploited for producing high quality specialized scientists and

science teachers. The 12th FYP should encourage such collaborations with selected

Universities and National Research Laboratories through a Fellowship/Scholarship

supported programme. Such programmes shall be based on All India selection of

students.

7.1.25 Establishment of NAVRATNA Universities

Some Indian Universities have enormous potential to reach world standards in

teaching and research. Identification of such Universities (top ten) based on stringent

parameters identified by a Committee of Vice-Chancellors could be taken up during

the 12th FYP. The salient features that may determine a University's eligibility to be

rated "Navaratna" could be (a) the number of programmes and departments offered

in the university, (b) the rate of expansion during the last 5 years, (c) visibility

assessed by the number of students seeking admission, (d) plurality and demographic

diversity of faculty and students, (e) number of SAP Departments, CAS advancements,

National facilities, Centres of Excellence, FIST Programmes, FIST-PURSE,
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(f) extramural funding and Research Projects carried out, (g) number and Quality of

Publications in Impact factor journals, Average Citation Index, Average H Index,

(h) international collaborations. Such top 10 Universities to be identified in the 12th

FYP will function under total autonomy and relaxation of rigid regulations in respect

of faculty, appointment of overseas Professors and international partnership. Such

Universities may have to be provided an annual additional grant of 50.00 crore over

and above the normal grant provided for 5 years.
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CHAPTER 8
VOCATIONALISATION OF HIGHER

EDUCATION

8.1 Vocational Training and University Education

In the context of goals and values of higher education, there has been an understandable

pressure for a firmer relationship between post-secondary education, including university

education, and vocational training. Complaints are often heard that universities are not

sufficiently vocational. In particular, that educated university graduates do not fit easily

into the developmental activities of the state and the society; the courses that are taught

are not relevant to the requirements of the productive sector. At the same time, there

are also strong views that University Education should be holistic, creative, multi-

disciplinary  and  provide the graduates with ability for further pursuit of knowledge.

Against the encroaching demands of a market driven logic, a number of educators have

argued forcefully that higher education should be defended as both a public good and

as an autonomous sphere for the development of a critical and productive democratic

citizenry. The point for consideration is how to develop a qualification framework for

higher education that provides for relevant vocational experience for some persons and

knowledge intensive education for others.

8.2 Issues for Vocationalization

(a) There are suggestions that India should train its workforce for the world market

especially for job markets in the USA, Germany and Australia. It is felt that

at present, a major chunk of Indians working abroad is based in the Gulf and

the USA and the European markets are closed for them because they do not

have degrees to certify special skills. India signed an agreement with the US

to ensure that Indians trained in vocational colleges in the country are

recognised in the US. It is felt that not only the US, but also Germany, Japan,

Brazil and Australia have a dearth of skilled workers.
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(b) India has signed three Memoranda of Understandings (MoUs) with Germany

to form "Sector Skill Councils" that would develop trainers. The German

Rhine-Main Chamber of Crafts and Trades has signed an agreement with

India's Infrastructure Leasing and Financial Services Ltd. (IL&FS) to build 100

training institutes on the Delhi-Mumbai industrial corridor. These will train

Indian workers in skills needed by German companies. If the National

Vocational Educational Qualification Framework (NVEQF) can set high quality

and competency standards, it will help Indians to get jobs easily in foreign

countries. The point for consideration is how realistic is this hope? What

happens if there are major fluctuations and/or transformation in the job markets

of these countries?

(c) If the vocational programmes are to be introduced, what are the areas where

it could be introduced? In the context of the disciplines that are offered in the

higher education system, the indications are that the following typology of areas

may be considered:

● Manufacturing and Production Sector;

● Medical and Hospital Testing and Diagnostic Services;

● Hospitality and Tourism services;

● Media and Communication Services;

● ICT Services; and so on.

(d) Considering the past experience of uncontrolled proliferation of such programmes

resulting in lowering of quality, commercialization, and loss of credibility, there

should be a  modulated approach to these programmes by way of NVEQF,

Eligibility Criteria, Number of Institutions, Number of Graduates, etc. for

instance:

● the programmes can be offered in a way that out of 120 credits for UG

degree 30 should be in a vocational area;
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● The vocational programme should be offered in a partnership mode

between the approved institution and the relevant production or service

industry;

● The number of institutions and their approved intake should be guided

by the market conditions in India and abroad. (For example, 10,000

graduates in Manufacturing, 15,000 in medical Services; 15,000 in Media

Services and so on.)

(e) The proposed programmes can be related to the options at certification levels

in the draft NVEQF. However, there can be other qualification options besides

Certification such as Regular Degree with credits in Vocational courses, Dual

Degree, Integrated Bachelors/Master's degree, Vocational PG degree, and so on.

The UGC may draft model curriculum with the help of experts for these

different Qualifications. Incentives for adoption of these schemes should be

prescribed by the Government of India.

(f) The trend in the implementation of these schemes should be closely monitored.

It is possible that the top 15 to 30 per cent of high school students entering

colleges and universities may go for the traditional options without choosing

vocational courses. The middle 50 per cent may choose the Academic-cum-

Vocational degree options of one form or the other. The bottom 20 to 30 per

cent of students may go for certification options.

The area of vocational education requires an in-depth analysis on all aspects covering

the entrance to the courses, the curriculum prescription, the methodology of

transaction, infrastructural support to offer the programme, procedures of evaluation

and certification, employability by the market, possibilities for vertical mobility, etc.
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CHAPTER 9
NATIONAL MISSION ON TEACHER

EDUCATION

Teacher education has been offered in our country under two sectors, the preparation

of teachers for early childhood education, primary and upper primary (elementary)

education has been largely dealt by the Departments of Education in the States.

Preparation of teachers for secondary including higher secondary stages has been in

the domain of higher education, understandably because the B.Ed. and M.Ed. degrees

are offered by the university system. There has been as yet no articulated framework

for the nature of training which teachers of the higher education system may be

required to undergo.

The teacher preparation for early childhood education, primary and upper primary

(elementary) education is offered either in stand alone institutions or in the District

Institutes of Education and Training (DIETs). These institutions are under the aegis

of the State Councils of Educational Research and Training (SCERTs) in respect of

the admission, curriculum, evaluation and certification of the teacher training.

The secondary teacher preparation is conducted in Colleges of Teacher Education

(CTEs) which may be in the private and / or in the public sector. These institutions

prepare teachers for a B.Ed. degree, some of them even do so for M.Ed. degree. The

university system largely caters to the M.Ed. programmes with a few universities also

offering a B.Ed. programme. As a sequel to the National Policy on Education (NPE),

1986/1992, a centrally sponsored scheme of restructuring and reorganising of teacher

education, covering DIETs and CTEs was implemented with clearly defined

objectives. Fifty Institutes of Advanced Study in Education (IASEs) were also

conceived to perform an over-arching role for the entire domain or elementary and

secondary teacher education, including teacher educators.
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The Education Commission, 1964-66 visualised the entire spectrum of teacher

education to be under the university system to give the status and credentials to this

important area of teacher education. This was also to give a holistic development

of teacher education, cutting across disciplines and stages of school education.

Unfortunately, this has not happened so far. Perhaps a discourse needs to be initiated

with the university system to consider the feasibility and the operational strategy of

realising this objective.

Meanwhile, very recently, a National Mission on Teacher Education has been under

discussion. A mission essentially requires target setting to achieve the set goals. In

this connection, in respect of higher education, the issue has to be deliberated. Some

aspects relevant for this deliberation are indicated below:

(a) A study should be undertaken to assess how many teachers in the university

system have undergone orientation and training programme in the Academic

Staff Colleges (ASCs) of the UGC. What percentage of teachers have been

covered so far? What periodicity of training has been achieved? Are existing

ASCs sufficient in number to take care of the requirements?

(b) If the picture is not encouraging, should more ASCs be established? There is

already a proposal in the 12th FYP to set up 100 Faculty Development Centres.

(c) What percentage of college and university teachers have undergone special

courses in their specific disciplines to update their knowledge and understanding

of the developments in their subjects? Are institutions for offering specialised

disciplinary oriented programmes available in number to ensure professional

development opportunities to teachers?

(d) The target of a mission can be set only after a data base of the issues stated

above is available so that the mission can be clearly spelt out.

The working group for 11th FYP on teacher education suggested a number of steps

to build teacher capacity and capability. Thirty selected centres of State Universities
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were to have suitable agenda of action to enable growth of teacher resource and

academic support for the same. Professional development of teachers and teacher

educators and teacher education curriculum for assessment and evaluation for

learning and pedagogy are important areas of designing professional development

initiatives. These skills taken together with Inter-University Centres at the national

level are expected to be architecture of teacher empowerment so that the skill

programmes are further strengthened. Since not much has been done on these

recommendations, it is proposed that this action may be commenced in the 12th FYP.

Some practical suggestions are reiterated:

● Establishment of Centres of Excellence in Science and Mathematics Education

in leading national level institutions, namely Indian Institute of Science, Tata

Institute of Fundamental Research etc. for development of specialised cadre of

academy of teaching and teacher educators.

● Four Regional Centres of Educational Management may be set up in the Indian

Institutes of Management at Ahmedabad, Kolkata and Bangalore and in the

National University of Educational Planning and Administration.

● Budgetary provision can be worked out of the proposed initiatives are clearly

spell out through discussion amongst the stakeholders of higher education.
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CHAPTER 10
ANTICIPATED DELIVERABLES

10.1 Access: Anticipated Deliverables

(a) At present, there are 289 State funded, 94 Private, 130 Deemed and 43 Central

Universities; which all together have an enrolment of about 1.8 - 2.0 million.

Out of the 31,324 colleges, only 6,811 colleges are covered by the UGC

funding. If the proposal to increase the intake capacities of public-funded and

Central Universities is implemented, a minimum of 25% and a maximum of

50% increase is projected through (a) adopting integration of graduate

programmes in selected subjects, and (b) increasing intake of existing

programmes based on demand and relevance. Even if 50% of the 317

universities increase the total intake by an average of 30%, there will be an

increased enrolment by 2,00,000 students in the 317 public funded universities

during the 12th FYP.

(b) The 43 Central Universities, except a few like the Delhi University are

functioning with disproportionally low student enrolment compared to the

campus area. A 100% increase in intake is feasible in at least 30 of these

university campuses. The concept of large campuses for universities need a

relook  to increase their enrolment at least by 100% of the existing number

as the increasing number of institutions and scarcity of land has necessitated

a vertical growth rather than a horizontal spread.

(c) The total number of colleges in the country are reported to be 31,324 with

an enrolment of ≈ 13 million and if 20,000 of them are covered under Section

12(B) of the UGC Act and included for 'special funding' for expansion and

capacity-building, and are given a target of 50% increase in capacities, it can

lead to increase in enrolment. Assuming the average strength of a college in
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India, to be 400 from the current data, a modest average increase of 200

students per College will result in an increase of about 40,00,000 students

in the 20,000 colleges under Section 12 (B).

(d) If the scheme of the 374 proposed Model colleges during XI Plan in

Educationally Backward Districts (EBDs), is taken forward, with a modest

entry of 500 students, 374 x 500 = 1,87,000 students will get enrolled.

(e) New Constituent Colleges to Minimize Regional Disparities: The alarming

imbalance in the ratio of number of colleges to the population of youth in

the age group of 18 - 23, is yet another area of concern that the 12th FYP

may have to seriously address. In the extreme North Indian region, covering

Jammu and Kashmir also have lower percentage of colleges. It could be

effectively remedied during the 12th FYP by establishing new Constituent

Colleges of Central Universities as given below:

Central India - U.P., Bihar 280

Western India - Gujarat 280

Eastern India 100

North Eastern India 100

Jammu & Kashmir 40

800

(f) The  establishment of 800 new Constituent Colleges by the existing 40 central

Universities in several under-represented states of central, eastern, western and

north India will result in the additional enrolment of about 3.75 - 4.00 lakh

students.

(g) College Cluster Universities: If the present 6,800 colleges under Section

12(B) are clustered with an average of 50 colleges to share their infrastructure/

expertise for optimum utilisation in a region specific manner, 140 new College
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Cluster Universities can be created. If over the next five years 20,000 colleges

are brought under Section 12(B) then 400 new College Cluster Universities

will be created with an average of 50 colleges under the purview of each

College Cluster University. These are to be created through State legislation

and enactment effectively supported by Government of India funding for the

scheme. This effort would also result in significant increase in access to

quality higher education.

(h) The overall expected increase in student enrolment through the above 12th

FYP Expansion/Access schemes is projected to be:

(Enrolment in lakh)

Target set with increase in capacity of

State Universities 2.00

Target set for anticipated 20,000 colleges to be

brought under Section 12B of the UGC Act 40.00

New Model Colleges - 374

(student strength of 500 / college) 1.87

New Constituent Colleges - 800 with 40 Central

Universities, to balance with the population 4.00

20 New Universities 0.20

20 Old Universities 0.60

20 Women's Universities 0.30

400 New College Cluster Universities 4.00

Introduction of Evening Colleges and Evening Universities 10.00

Total 62.97 lakh
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10.2 Equity and Inclusion, Anticipated Deliverables

In the 12th FYP, the focus shall be on infrastructure, financial incentives and capacity

building to improve access, retention and performance of the students from the

marginalized sections. As already pointed out, aspects related to general infrastructure

and regional equity have been covered under the Section-I on Access and are not

included below. The anticipated deliverables (physical numbers) are given in

Chapter 6.

10.3 Quality and Excellence: Anticipated Deliverables

In view of the multifaceted schemes and activities envisaged under Quality and

Excellence, programme support for Research Projects, Relevance and Value Based

Education, ICT - integration, Governance & Efficiency improvement during the 12th

FYP, it is anticipated that (a) the quality of higher education provided to the youth

of the country would be comparable in terms of curricular offerings, content and

delivery methods to those practiced internationally (b) increase in the employability

rate of the human - resources developed through the portals of universities and

colleges nationally and internationally (c) quality Ph.Ds and high quality publications

in high impact factor journals and with increasing citation indices of individual

researchers and institutions (d) promotion of Indian Universities to find their place

among top 250 Universities of the world through the international ranking processes,

and (e) the Indian University system would make significant progress in performance

to the societal welfare and to build the economy of the country.
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CHAPTER 11
CONSOLIDATED BUDGET REQUIREMENTS

FOR HIGHER EDUCATION
DURING THE 12th FYP

This Report on 12th Plan provides the details of the present trends, prevailing issues

and challenges, projected goals and the planned strategies with schemes and

programmes under the three major heads of Access, Quality and Equity with

interlaced components of relevance, value-education and creativity.

The following statement lists, in general, the 11th FYP existing schemes which need

to be up-scaled, including incorporating modifications wherever required, and the

new schemes proposed for the 12th FYP. The listing has been done category-wise

under Access and Expansion, Equity and Inclusion, and Quality and Excellence. The

statement provides an overall view of the totality of initiatives and interventions in

the area of higher education in the context of the 12th FYP.

Existing Schemes (11th FYP)

S.No.                           Sector / Schemes

A. Access & Expansion

i) General Development Grants for Central Universities

a) Development Grants

b) Moily Committee

c) Grants for Basic Scientific Research

d) 16 Schemes merged with Development Grants

e) 16 Central Universities in uncovered States

f) 14 WCCUs (including engineering & medical college)
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ii) General Development Grants for Deemed Universities

a) Development Grants

b) Grants for 16 Schemes merged with Development Grants

c) Grants for Basic Scientific Research

d) Moily Committee

iii) General Development grants for State Universities

a) Developments Grants

b) Grants for 16 Schemes merged with Development Grants

c) Grants for Basic Scientific Research

d) Up-gradation of 7 Technical Institutions

e) One time catch up grant to uncovered State Univ.

f) Supporting 150 uncovered state universities

iv) Grants to Management Department / Faculties / Centres

v) General Development Grants to Central Universities in NE Region

vi) General Development Grant to Colleges

i) State Colleges

a) Grants for 16 schemes merged under development grants

b) Establishment of 374 new model degree colleges in Educationally Backward

Districts with low (GER)

c) One time catch up grant to uncovered (Non-12 B) college

Supporting 6000 uncovered state colleges

d) Additional Assistance to about

(e) 160 already covered Universities

(f) 5500 already covered Colleges



116 Inclusive and Qualitative Expansion of Higher Education

ii) Colleges of Central Universities

(a) General Development grants

(b) Merged Schemes

iii) General Development Grants to State Universities and Colleges in NE

Region

B. Equity and Inclusion

(a) Gender Equity

i) Women Hostel for Colleges

ii) Women Studies

iii) Capacity Building for women managers in Higher Education

iv) Improved Infrastructure and Facilities for Women

v) Indira Gandhi Scholarships for Single Girl Child Pursuing Post-Graduate

Education

vi) Women's Studies Centres in universities and colleges

vii) Indira Gandhi PG Scholarship for Single Girl Child

viii) Post Doctoral Fellowship for Women

(b) Social Group Equity

i) PG Scholarships for Students belonging to SC/ST/Minorities

ii) Schemes for Promotion of higher education to Minorities

iii) Establishment of Equal Opportunities Cell (EOC)

iv) Establishment of Residential Coaching Academy for Minorities/SC/ST and

Women

v) Post Doctoral Fellowship for SC/ST/Minorities Candidates

vi) PG Scholarship for Professional courses for SC/ST/Minorities Candidates

vii) Research Fellowships for SC/ST Students

viii) Schemes for Remedial and Coaching Classes for SC/ST/OBC/Minority

Students through Universities and Colleges
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ix) Schemes for NET and Entry to Public Services Coaching Classes for SC/

ST/OBC/Minority Students

x) Centre for the Study of Social Exclusion and Inclusive Policy

(c) Differently-abled

i) Infrastructural Support to Improve Access for Differently-Abled Students

ii) Support to differently-abled students (such as escorts and readers)

C. Quality and Excellence

i) Autonomous Colleges

ii) Universities with Potential for Excellence

iii) Colleges with Potential for Excellence

iv) Special Assistance Programme (SAP)

v) ASIST/ASHIH

vi) Raj Bhasha

vii) Travel Grant

viii) Cultural Exchange Programme

ix) Academic Staff Colleges

x) Postdoctoral Fellowships

xi) Inter University Centres (including NAAC & CEC) including Five New

Centres

xii) Innovative Programmes

xiii) Centres with Potential for Excellence in particular areas

xiv) National Facilities

xv) PIHEAD

xvi) Promotion of IPR Awareness & Facilitation for patents

xvii) Faculty improvement programme (colleges)

xviii) Internal Quality Assurance Cells in Universities

xix) Special Honorarium to the fellow of at least two of the academies identified

by UGC
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xx) ENCORE

xxi) Instrumentation Maintenance Facility (IMF)

xxii) Sports Infrastructure & equipment in Universities

xxiii) Sports Infrastructure & equipment in Colleges

xxiv) Research Scientists

xxv) Junior Research Fellowship

xxvi) Fellowship under Engineering & Technology

xxvii) PG Scholarship for ME/M Tech. Students

xxviii) PG Scholarship for Rank Holders

D. Research Projects

i) Major Research Projects (including Minor Research Projects at Head Office)

ii) Minor Research Projects

iii) Research Awards to Teachers

iv) Workshops/Seminars/Conferences

v) Emeritus Fellowship

vi) Strengthening of Basic Sciences Research

E. Relevance and Value Based Education

i) Career Orientation to Education including Career Counselling Cells

ii) Area Studies

iii) Centres for Studies in Social Exclusion & Inclusive Policy (including new

centres).

(iv) Non-Formal Education, including Special Studies/Adult Education/Women

Studies/Population Education

a) Special Studies on Epoch Making Social Thinkers

b) Adult Education

c) Population Education

v) Value Education and Human Rights
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vi) Promotion of Yoga Education and Practice & Positive Health in Universities

CU/SU/DU

F. ICT Integration

i) ICT infrastructure & tools for Universities

ii) Automation of University Libraries

iii) Electronics submission of Thesis (INFLIBNET)

G. Governance & efficiency improvement

i) Incentives for resource mobilization

New Schemes (12th FYP)

S.No.                           Sector / Schemes

A. Access and Expansion

(a) Rashtriya Uchch Shiksha Abhiyan (RUSA) as a mission mode national

program for enhancing access to achieve 25% GER

(b) Establishment of 400 College Cluster Universities

(c) Establishment of 800 Constituent colleges in 40 central universities

(d) Increasing intake in 20000 colleges by evening college system & including

them under section - 12B of UGC Act

(e) Increasing intake in University teaching departments through evening

programmes

(f) Establishment of 20 Women Universities

(g) Integration of UG/PG programmes in Universities - strengthening of

infrastructure

(h) Support to autonomous colleges

(i) Starter Grant to new universities by upgradation CPE/Autonomous/NAAC

A Grade Colleges
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(j) Construction of Hostel/Guest House

(k) Establishing ten (10) Meta - University Complexes in regional locations on

a PPP model

(l) Starter grant to establish State Higher Education Councils in all States

B. Equity and Inclusion

i) Transport/Rent allowance for rural girl students more than 10 Km from

institution

ii) Higher Education Stipend for Girls Students (Means tested; first three in any

course/programme)

iii) Scholarships for Muslim & OBC students for graduate/PG studies

iv) Research Fellowships for Muslim & OBC Students

v) Post Doc Fellowships for SC/ST/Muslim & OBC Students

vi) Book bank scheme for socially and economically deprived students

(2 books per student)

vii) Student Scholarship Scheme for SC/ST/OBC & Muslim students for joining

Public/Private Professional Courses (Covering College fees and subsistence)

viii) Scholarships for Differently-abled students pursuing graduate/post graduate

courses (Means tested)

ix) Special centres for Development and Dissemination of Suitable Educational

Technologies and Material for the Differently-Abled

x) Teaching Support to Visually Impaired and Other Differently-Abled Teachers

C. Quality and Excellence

i) Establishment of one pace-setting College in each district with 100%

financial support from the UGC, either new or by upgrading of an existing

college.

ii) Widening the Scope of the existing Area Study Centres and establishing

Additional Centres in specified knowledge domains to create global

expertise.
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iii) Establishment of 100 Faculty Development Centres (FDCS) (upgradation of

66 ASCs & 34 new FDCs in Universities)

iv) Establishment of 10 New Leadership Development Centres

v) Inter University Research Institutes Policy and Evaluation

vi) Research fellowship in Humanities and Social Sc. for meritorious Students

vii) Promotion of indigenous languages and book policy

viii) Inclusion of Scholarships to Non-NET qualified candidates for M.Phil and

Ph.D

D. Research Projects

i) Establishment of 10 University housed Networking Centres for Research &

Consultancy

ii) Strengthening of Social Sciences and Humanities Teaching and Research

Activities

E. ICT Integration

i) Digital Repository in University & College Libraries

ii) Internet Connectivity and NKN Portals to Universities and Colleges

iii) e-content Development

iv) Digitization of Doctoral Theses

F. Governance & efficiency improvement

(i) Restructuring of UGC and its Governance with e-governance as end to end

Solution

(ii) e-governance of Higher Education in Universities & Colleges

(iii) Training for Academic Administrators of Universities, Colleges, UGC

Officers

Note: The above mentioned schemes are suggestive of the significant thrust areas for the 12th FYP.
Any other area of emerging concern can be incorporated as a new Scheme and provided for
within budgetary provisions.
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The overall budgetary provisions in respect of initiatives to be launched for achieving

the stated goals and objectives in respect of Access, Equity and Quality are outlined

in Table 23.

Table 23: Area-wise Budgetary Provisions

S. Sector / Schemes     Proposed Allocation

No. ($ in crore)

1. Enhancing Aggregate Access 1,44,350

2. Equity 16,260

3. Quality and Excellence 11,140

4. Research Projects 5,350

5. Relevance and Value Based Education 1,240

6. ICT Integration 4,450

7. Governance & efficiency improvement 1,950

Total Projected Requirements 1,84,740

The above financial estimates have been worked out on the basis of requirements

for continuing the existing schemes in respect of access, equity and quality after their

requisite up-scaling. The proposed estimates also include the financial requirements

of implementing the proposals for the new schemes. The financial costs in respect

of the above have been worked out diligently taking into account the various facets

of the tasks required for implementation of each scheme.
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CHAPTER 12
IMPLEMENTATION & MONITORING

MECHANISM

Besides routine monitoring of schemes, there is a pressing need to evaluate and

integrate recommendations from various Reports commissioned by a variety of

Committees of the UGC, the MHRD, and by independent researchers to ensure a

more comprehensive evaluation of various dimensions of higher education in India,

including equity in access, in the quality of education and in attainment.

While the existing monitoring structure for elementary education includes the

annually updated District Information System for Education, DISE, database (as well

NCERT surveys etc.), no equivalent database is available to monitor higher education

in the country. The Higher Education Survey commissioned by the MHRD promises

to be a valuable exercise, but it is presently undertaken as a one time task.

The Equal Opportunity Cells (EOCs) in the universities and colleges should work

with the Internal Quality Assessment Cells (IQAC) to monitor the social diversity

in the composition of the institution, the status of implementation of legally mandated

reservation as applicable, progress in the implementation of schemes, educational

performance of the SC/ST/Minority and OBC (non-creamy layer) students. There

should be appropriate publicity of the schemes for all backward communities so that

they can avail themselves of the facilities. The progress on the above parameters

should be put on the website.

The UGC should monitor the performance of the equity parameters through its

Standing Committees. The entire performance - review process would get modernized

through transparent, objective, ICT mediated "Educational Progress Monitoring

software with random sampling of visit - based monitoring committees. Final

collation of ICT - based evaluation with those of visiting committee reports would
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provide real-time situation of programme performance. Empowered committee-based

monitoring of time bound implementation of the UGC - 12th Plan Schemes on Quality

would become a built-in process. Research integrity and ethics would be authenticated

through anti-plagiarism software as a routine and mandatory process in all

Universities and Higher Education Institutions. Progress evaluation, midterm correction,

performance based incentives and competitive merit based funding would with 360

degree monitoring process.

In order to ensure that the 12th FYP implementation in the area of higher education

overcomes the lacunae and bottlenecks encountered during the 11th FYP, the following

measures are recommended:

(a) There is need to strengthen the UGC with additional technology-savy staff at

all levels especially at the levels of Section Officers and Education Officers,

besides bringing in e-governance and Information and Communication

Technology (ICT) as an end to end solution to facilitate paper-less administration

and transparency. This is an imminent need as the Commission has not been

able to cope up with the pressure of work and time and as a consequence, there

are enormous delays in the implementation of the schemes under the Plan

period. A technically competent & empowered Task Force need to be

constituted to develop the new higher education management system which

must be made, as the Monitoring committee to oversee the fast-track

implementation of the good-governance programme.

(b) It will be equally important to design a monitoring mechanism for timely/

effective implementation and quality evaluation of the Developmental schemes

of the 12th FYP.

(c) It would be ideal to constitute a National level Empowered Monitoring

Committee with representation of UGC-Chairman along with its Bureau Heads,

Joint Secretaries at the Ministry, a panel of higher education expert members
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who are involved in the preparation of the 12th FYP Working Paper. The

Committee should be chaired by either the Hon'ble Minister or the Secretary,

Higher Education, Government of India. While the National Committee shall

meet at least once in three months to monitor the implementation of the various

schemes, theme-based sub committees can have monthly monitoring meetings

with set targets/milestones to be achieved and to be reported to the National

committee. The Committee shall have the power to resolve any issues which

may arise from time to time and to take such steps that would remove the

bottlenecks instantaneously.

(d) It is extremely necessary to create an authentic data base for the greater good

of the Indian higher education system. Hence it becomes imperative that

necessary steps should be undertaken to set up an integrated mechanism for

collection and analysis of information relevant to education policy. Here are

some measures that require urgent attention in the 12th Plan:

● National Data Bank on Higher Education.

● Creating Diversity in Higher Education Index (DHEI), and Equity in

Higher Education Index (EHEI).

● Establishment of a National Monitoring Cell (NMC) under the UGC.
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9. Dr. Vijay Khare, Director, Dr. Ambedkar Studies Centre, University of Pune,
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10. Prof. Amita Chhatopadhyay, Vice Chancellor, Presidency University, Kolkata

11. Sh. C.K. Khaitan, Principal Secretary (HE), Government of Chhattisgarh

12. Prof. A.K. Singh, Vice Chancellor, Allahabad University, Allahabad

13. Prof. Suranjan Das, Vice Chancellor, University of Calcutta, Kolkata
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15. Rev. Dr. B. Jeyaraj, SJ, Principal, Loyola College, Chennai
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16. Prof. H.S.A. Yayha, OSD, AMU, Malappuram Centre, Perinthalamana, Kerala

17. Prof. Pradip Narayan Ghosh, Vice Chancellor, Jadavpur University

18. Prof. Bhaskar Thorat, UICT, University of Mumbai, Mumbai

19. Prof. Fr. Xavier Alphonse, Director, MCRDCE, Chennai
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22. Prof. Rajesh Sachdeva, Director, CIIL, Mysore
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26. Dr. Suhas Pednekar, Principal, Ram Narain Ruia College, Matunga, Mumbai

27. Prof. Riyaz Punjabi, Former Vice Chancellor, University of Kashmir

28. Dr. Sheela Ramachandran, Vice Chancellor, Avinashilingam DU for Women,
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29. Dr. Jagdish Arora, Director, INFLIBNET, Gujarat
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32. Principal Secretary (HE), Government of Maharashtra

33. Principal Secretary (HE), Government of Tamil Nadu
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42. Dr. (Mrs.) Archana Thakur, Deputy Secretary, UGC
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